Best Practices Check List & Action Steps
Health Education
A comprehensive approach to health education includes:
· Nutrition Education
· Physical Activity
· High Risk Behavior Prevention
· Reproductive Education
How does your District measure up?
Best Practice Criteria:  Goal is to meet all 5 listed by a checkbox
	· The district’s health curriculum is planned, sequential, and age and development appropriate.  It addresses critical health topics and social and emotion learning.
· The district’s sequential health education curriculum is consistent with the national or state standards.  ( coming in December 09)
· Schools in our district teach health education in all grades for the recommended minimum of 50 hours annually.
· All health curriculum topic units or modules are research based or consistent with recognized Best Practices criteria.
· The district’s health education staff is well-trained and receives on-going, current professional development.



Additional Checklist Action Steps
	· Administrators review the district’s current health education program and identify what areas are strong, and what areas are deficient.
· Administrators develop a plan for updating and strengthening the health education program district-wide.  Be sure to reach out to the community for input.
· School Board members engage the community to gain deeper insights into its priorities regarding health education.
· School Board members develop a board policy to provide a comprehensive learning environment district-wide that teaches and practices lifelong wellness behaviors for the entire school community, (students-teachers & administrators)
· Parents advocate for a minimum of 50 hours of health instruction annually.
· Parents support student involvement in health-related activities.
· Community members participate in conversations led by administrators and school board members about health education.  Help identify community issues, priorities and values.
· Community members develop partnerships with districts to provide additional resources, programs and events focused on health education.


Nutrition
Poor diet is one of the leading causes of obesity; inadequate physical activity is the other.
· Obese children are at a higher risk of getting asthma and diabetes. 
· A higher rate of depression and low-self esteem is another cause of obesity.
· All of these factors make it hard to focus in school and succeed.
How does your District measure up?
Best Practice Criteria:  Goal is to meet all 5 listed by a checkbox
	· The schools district- wide use at least (3) of the following strategies to promote healthy eating.
· Price nutritious food and beverages at lower costs and increase the price for less nutritious drinks and food.  
· Eliminate a la carte food offerings in school cafeterias.
· Limit the amounts of processed foods offered to students.
· Collect and use suggestions from students, families, and school staff on nutritious food preferences and strategies to promote healthy eating.
· Provide information on nutrition and caloric content of foods available.
· Conduct taste tests to determine food preferences for nutritious items. 
· Provide opportunities for students to visit the cafeteria to learn about food safety, food preparation, or other nutrition related topics.
· All schools in our district meet the Healthier US School Challenge criteria for cafeteria meals, food vending machine items, school store snacks, and school celebrations.
· Beverages offered at schools in our district meet or exceed Colorado health Beverages Policy Standards.
· The school district offers Nutritional Education in at least half of the grade levels.  The approach to Nutrition Education is interactive and integrated into the curriculum.
· The Nutrition staff is well-trained and is current on Best Practices in their field.  



Additional Checklist Action Steps
	· Administrators establish a wellness and nutrition committee of parents, community members and staff to assist with policies and practices.
· Administrators ensure vending machines, a la carte lines; fundraisers and stores in every school only provide healthy options.
· School Board members develop a board policy that directs the district to provide healthy and nutritious food in school cafeterias and nutrition education for students.
· School Board members build awareness among constituents about why nutrition is relevant to student achievement.
· Parent’s partner with community organizations to provide programming in schools that teaches good nutrition and healthy eating.
· Parents make an effort to include healthy snacks at school meetings and events.
· Community members participate in conversations led by administrators and school board members about how to increase access to well-balanced meals for students.
· Community members help identify community issues, priorities and values.



Physical Education
More than one in ten Colorado children are obese.
· Lack of physical activity is a leading cause of obesity.  
· Poor diet is another leading cause of obesity.
· Lack of energy, poor self-image and health complications make it a lot harder to concentrate in school
How does your district measure up?
Best Practice Criteria:  Goal is to meet all (6) listed by a checkbox
	· The district will offer 150 minutes of Physical Education weekly or 30 minutes daily at the elementary level; and 225 minutes weekly or 45 minutes daily in the middle school and high school levels.
· The district’s Physical Education curriculum is sequential and consistent with the national or state standards.
· The district avoids substitutions for Physical Education such as Marching Band or ROTC.
· The district’s Physical Education teachers are licensed and have received professional development in their field during the past two years.
· The district offers the elementary students recess before lunch is served.
· The district partners with organizations that offer after-school programs promoting physical activity.


Additional Checklist Action Steps
	· Administrators create a comprehensive school Physical Education program that integrates physical activity throughout every school day—from creative classroom approaches for getting students moving during reading and math to an annual district-wide bike-or-walk to school day event.
· Administrators encourage physical education teachers to work with other teachers to integrate the core curriculum into their classes.  
· School Board members engage the community to gain deeper insights into its values about the relationship between physical activities and student learning.
· School Board members develop a board policy to provide more opportunities for students to engage in physical activities that further enhance student learning and wellness.
· Parents serve as role models to children by living active, healthy lives.  Engage in physical activity with your child at least 3x a week.
· Parents advocate at school board meeting for increasing physical education in school curriculum.  Underscore the link to student achievement.
· Community members participate in conversations led by administrators and school board members about how to increase access to physical activity.  Help identify community issues, priorities and values.
· Community members develop partnerships with your district to provide additional resources, programs and events focused on physical activity.  Promote after school activities such as sports or exercise classes.


School Health Services
School Health Services whether led by a nurse or approached as a school-based health center helps students access their health, manage chronic illnesses, administer medication and provide health counseling.
· School Health Services payoff can be huge in terms of academic achievement.
How does your district measure up?
Best Practice Criteria:  Goal is to meet all (5) listed by the checkbox
	· Every school in our district provides health services by a licensed school nurse or a trained health service employee who is supervised by a school nurse.  We also maintain a school nurse—to student ratio of one nurse per 750 students.
· The district’s students are routinely screened and referrals are made for medical needs including vision, hearing, weight, and dental problems as well as lack of health insurance.
· The district’s health status of students with chronic illnesses (such as diabetes, asthma, allergies, and seizures) is monitored routinely with health care and emergency plans for these students that are written by the school nurse.
· Student attendance records are monitored routinely to identify absences related to health concerns.
· The district’s schools have adequate health facilities including a sink with hot running water, a handicapped accessible restroom, a cot, a computer, a locked file cabinet and a secure mediation cabinet.


Additional Checklist Action Steps
	· Administrators ensure schools have a designated faculty member or administrator personnel responsible for coordinated health and safety programs and activities.
· Administrators collect confidential student and school health indicator data at least once every two years.  The data is carefully considered when determining strategic plan objectives and activities.
· School Board members develop a board policy that underscores the importance of providing students with access to quality school health services.
· School Board members build awareness among constituents about why quality school health services are relevant to student achievement.
· Parents advocate for school-based clinics and access to nurses in all schools.
· Parents teach their children how to stay healthy and the importance of simple, but effective measures like washing hands.
· Community members participate in conversations led by administrators and school board members about how to provide better school health services to students.  Help identify community issues, priorities and values.
· Community members partner with district and schools to identify and secure access to additional health services in the community.


Workplace Wellness
More than 93,000 people are employed by school districts in the state of Colorado
· Workplace wellness has a huge influence on the health and learning of students.
· Healthy employees are more productive employees, have lower absenteeism rates and have lower healthcare costs.
· Employees serve as healthy role models for students and even help school districts project a more positive image in the community.
· Developing an effective employee wellness plan is a great place to start.
How does your district measure up?
Best Practices Criteria:  Goal is to meet all (5) listed by the checkbox
	· The district has a wellness leader or a committee devoted to employee wellness issues.
· Have a district-wide employee wellness program that was informed by an employee wellness needs assessment and is integrated into the coordinated school health programs.
· The district’s employee wellness program is supported across the district and community.
· The district provides ample opportunities for healthy eating and physical activity.
· The district’s employees model healthy behavior for our students and take a strong interest in the health and well being of our students.



Additional Checklist Action Steps
	· Administrators conduct an employee wellness needs assessment.
· Administrators create a district-wide action plan that includes opportunities for healthy eating and physical activity and provide incentives for employees to participate.
· School Board members develop a board policy that encourages 100% participation by all district employees in workplace wellness programs.
· School Board members promote in the community the connection between employees who practice healthy living, good nutrition and physical activity with quality teaching and better support for students.
· Parents support staff by bringing healthy snacks like fruit, vegetables, and whole grain items to school events and meetings.
· Parents invite staff to PTA or PTO meetings to talk about the employee wellness programs and challenge parents to follow suit.
· Community members help spread the word in the community about the positive impact healthy and fit employees have on student learning.
· Community members partner with the district and schools to provide resources to support employee health and wellness.



